
Gold Secur ity  Group ( Internat ional )  Pty Ltd (GSG) is  committed to providing a safe and healthy workplace
where a l l  of  i ts  workers  are free to perform their  dut ies  in  an environment free from discr iminat ion,
sexual  harassment,  bul ly ing,  v ict imisat ion,  and the improper  use of  drugs,  a lcohol ,  or  other  substances.
GSG recognises  that  these behaviours  are unlawful  and wi l l  not  be tolerated under  any c ircumstances.
This  commitment includes maintaining a work environment that  supports  the psychological  and physical
wel lbeing of  a l l  workers .

This Workplace Behaviour Pol icy appl ies to you if  you are currently working at  GSG in any capacity,
including as a ful l-t ime,  part-t ime,  casual  employee,  or contractor,  whether on-site or off-s ite.  I t  a lso
appl ies i f  you are a vis itor attending our workplace or part ic ipat ing in an event organised by us.  You are
required to famil iar ise yourself  with and comply with this  Pol icy.
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All  GSG employees wi l l  be informed at the commencement of their  employment that any form of
discr imination,  harassment,  bul ly ing,  or vict imisat ion in the workplace is  unlawful  and wi l l  not be
tolerated.

GSG strongly encourages al l  workers to report any incidents of discr imination,  sexual  harassment,
bul ly ing,  or vict imisat ion in the workplace.  Managers and supervisors are responsible for ensuring that
anyone who makes a complaint ,  as wel l  as any witnesses,  are protected from retal iat ion or vict imisat ion.

GSG has comprehensive gr ievance and invest igat ion procedures in place to address any reported
incidents.  Al l  part ies involved wi l l  be afforded procedural  fa irness,  natural  just ice,  and the opportunity
to respond

Discipl inary act ion may be taken against any individual  found to be in breach of this  pol icy.  Discipl inary
action may include a formal  warning,  training,  counsel l ing,  demotion,  or termination of employment.

This pol icy may be reviewed,  var ied or added to by GSG at any t ime,  at  our absolute discret ion.

This  pol icy wi l l  be reviewed in  consultat ion with re levant stakeholders  on a regular  basis
This  pol icy wi l l  be made avai lable  for  publ ic  access  v ia  our  website  at :  www.goldsec.com.au

GSG recognises that psychosocial  hazards can pose a r isk to workers’  psychological  and physical  health.
As part  of i ts  duty of care,  GSG is  committed to el iminating or minimising these r isks,  so far as is
reasonably pract icable,  in accordance with its  obl igat ions under the Work Health and Safety Act 2020
(WA).  Al l  workers have a responsibi l i ty to contr ibute to a respectful  and mental ly healthy work
environment.
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