
DRUG AND ALCOHOL POLICY

This Policy applies to all GSG Workers, including employees, contractors, subcontractors, labour hire workers,
consultants, trainees and volunteers while performing work for or on behalf of GSG.

Fitness for Work
All Workers must present fit for work and must not be affected by alcohol, drugs, medication, fatigue, illness, injury
or any other factor that may affect their ability to safely perform their duties.

Workers must also comply with applicable employment, contractual, client and site fitness-for-work requirements.

Where an enterprise agreement applies to a GSG employee, the requirements of that agreement will apply. Where
applicable, employees must maintain a 0.00% blood alcohol concentration while undertaking work for GSG.

Drug and Alcohol Testing
GSG may require Workers to undergo drug and alcohol testing where there are reasonable grounds to suspect that
they may be impaired or unfit for work.
Testing may also be required following a workplace incident, near miss or vehicle accident where there is a
reasonable basis for testing.

Testing will include breath alcohol, oral fluid (saliva), urine, blood or other recognised testing methods, as applicable.
Testing will be conducted in accordance with the applicable testing procedure, Australian Standards and relevant
legislation.

A not-negative screening result is not, by itself, a confirmed positive result. Confirmatory testing will be undertaken
by a NATA-accredited laboratory or facility with the relevant testing scope.

Random and Site Testing
Workers may be required to participate in random drug and alcohol testing where required by a client, site or
applicable testing program.

Where a Worker is required to sign a client or site drug and alcohol testing agreement, compliance with those
requirements forms part of their obligations while performing work at that site.

Workers must comply with lawful and reasonable directions to participate in applicable testing.

Medication and Fitness for Work
Workers must use prescription and pharmacy medication in accordance with medical advice and applicable
directions and take reasonable steps to ensure that medication does not adversely affect their ability to work safely.

Workers should seek appropriate medical advice where medication may affect their fitness for work, ability to drive
or operate machinery, or the outcome of a workplace drug or alcohol test.

Where a Worker reasonably believes that medication may affect their ability to safely perform their duties or may
affect the outcome of a workplace drug or alcohol test, they must notify their Line Manager or designated GSG
contact as soon as practicable.
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Temporary Removal from Duty
GSG may temporarily remove a Worker from duty or restrict certain duties where reasonably necessary to manage a
health and safety risk while testing, investigation or an assessment of fitness for work is undertaken.

Temporary removal from duty is a risk-management measure and does not, of itself, constitute disciplinary action or a
finding of misconduct.

Compliance and Consequences
Workers are required to comply with this Policy, applicable testing procedures, lawful and reasonable directions, and
requirements applicable to their employment or engagement.

Refusal to comply with a lawful and reasonable direction to undergo testing may result in temporary removal from
duty and/or other appropriate action.

A confirmed positive result may constitute a breach of applicable fitness-for-work or employment obligations and,
depending on the circumstances, may result in disciplinary action, up to and including dismissal for employees, or
termination of the engagement for non-employees.

GSG will consider the circumstances of each matter and any relevant investigation findings, responses and mitigating
factors before determining appropriate action.

Confidentiality and Privacy
Information obtained through drug and alcohol testing will be handled confidentially and in accordance with applicable
privacy laws, GSG's privacy obligations and legitimate employment, WHS, legal and compliance requirements.

Further Information
The Drug and Alcohol Procedure provides detailed requirements for drug and alcohol testing, confirmatory testing,
temporary removal from duty, investigation and management of testing outcomes.

Workers should contact their Supervisor, Manager or the appropriate GSG representative if they have any questions
about this Policy or their fitness for work.
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